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To my caregiver mother
And

To all the caregivers
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Disclaimer/ Limit Liability

The purpose of this book is to educate and its resources are
not intended to be a substitute for professional advice or
therapy.  While all attempts have been made to verify
information provided in this book, neither the author nor



publisher assumes any responsibility for errors, omissions or
contrary interpretation of this book subject matter.

This book contents are solely the opinion of the author and
should not be considered as a form of diagnosis/ direction
and treatment or therapy of any kind: medical, spiritual,
mental or other. If expert advice or counseling is needed,
services of a competent professional should be sought. The
author and the publisher assume no responsibility or liability
and specifically disclaim any warranty, express or implied for
any self-help or products or self-help or otherwise services
mentioned, or techniques or practices described.  The
purchaser or reader of this book assumes responsibility for
the use of this book and referral sites, and information.
Neither this author nor this book Publisher assumes any
responsibility or liability whatsoever on the behalf of any
purchaser or reader of this book and materials.

SRRRRORORORR KRR KKK KK Kk K

CONTENTS

Acknowledgments

Introduction

About the author




How can I be a Good Caregiver?

An African American Perspective

Solutions

Aging and Families

My African American Genealogy

Historical Caregiving—A Step Back in Time

Big Business in Caregiving

Something is Wrong

Women’s Role in Caregiving

Men’s Role in Caregiving

Children’s Role in Caregiving

Bibliography
Skookosksk sk sk ok sk sk sk sk sk sk sk sk >k sk sk >k

ACKNOWLEDGMENTS

I would like to express my deep appreciation to a
number of people who made this project possible.

Mildred Shegog, Thank you for being an exceptional,
gifted and tireless mother and a role model for your family

for almost a century. As the daughter of a plantation slave



from South Carolina, you have experienced living history in
the transition from slavery to freedom. You are also a good
storyteller.

Roderick Keys, Thank you for your awesome support!
You propelled me to write this book because of “my wealth
of knowledge and expertise in the field of caregiving as it
relates to seniors and their families.”

Pamela Keys, Thank you for being my research assistant,
proofreading, providing critical assessment and technical
assistance, and most important—ryour ongoing support and
encouragement.

Michael C. Keys, Thank you for your computer and
management skills, for being project manager, and for being
responsible for photographs and graphic design of this book.

Clifford Shegog, Thank you for your support and the
sharing of knowledge of the publishing process.

Robert DiNapoli, Thank you for proofreading this book
and your valuable input.

Phyllis Hill, editor, Thank you for your professional
review of this book. I appreciate your recommendations,

insightfulness, time, and compassion.



Tonya Lawrence, Thank you for typing and proofreading
this book.
My Family, Thank you for our oral histories and retelling

them as well as giving supporting documentations.

softookoksokorokokskoktokokokkok

INTRODUCTION

This book is an analysis of caregiving in my family.
From slavery to an unorthodox escape to freedom to live in
the current day, you will follow the history of several family
members and explore the concept of caregiving as it applies
to us. The history of this family was obtained from the oral
history of family members and friends, obituaries of family
members, collections of photographs, church records, legal
documentation, and The Southern Illinois University “A
Pictorial History of The African American Commmunity of Carbondale,
Lilinois: In Unity There Is Strength” (Schiller, 1999).



You will soon meet some of the family members: Jane
Singleton and George Sumner, Eddie, Mildred...but for now,
let us leave the reader with a few thoughts on caregiving.

The caregiving dynamics that occur in families filters into
our personal relationships, jobs, education system, and
religious and political practices. It is interwoven into the
fabric of our lives from generation to generation.

Caregiving is a profound issue confronting many
segments of society: small towns, rural areas, urban cities,
local, regional, national, and international governments,
females and males, the young, teenagers, adults, the old, and
the very old. A philosophical question for the citizens of
society today: Could we exist, thrive, and survive without
caregivers and caregiving?

I implore you, the reader, to reflect on and connect to
your own families, neighbors, and your community at large.
What is the fabric of a society without caregiving and

caregivers?
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Day Services at conferences, at public hearings, to
Westchester County Legislators, and to the Westchester
County Development Community Block Grant Public
Hearing.
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colleagues. It is through this close interaction and love for
seniors and their families that she shares her knowledge

through Caregiving: Sacrifices and Sharing.
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HOW CAN I BE A GOOD
CAREGIVER?

AN AFRICAN AMERICAN
PERSPECTIVE

What is Caregiving? The word caregiving depicts an
image of personal involvement with another individual that is
unable to care for himself or herself. The individual may be
aged, ill or disabled. Frequently, the role of caregiver extends
beyond the care receiver; often including older or younger
family members of the care receiver: wives, husbands, lovers,
siblings, grandchildren, uncles, aunts. It also may include
friends, neighbors, and non-related individuals, such as paid
home health aids, group home care workers or professionals.

The word sacrifice means surrender or giving something
up for the sake of something else (Random House, 1996).
There are three conditions for sacrifices to occur in
caregiving: (1) Surrendering ourselves to the situation, (2)
Identifying with the care receiver, (3) Denying self, including

suffering for the sake of a loved one.



My focus is an analysis of caregiving in my family, which
I suggest, relates to similar issues in many families. I have
shared helpful information on caregiving in this book that
you can apply to your own lives.

It is my intention to write a series of books on
caregiving. I invite you to visit my website for more

information and hyperlinks at www.attitudeofcaring.com

STEWARD

God has entrusted women around the world as the
perpetuators of civilization through the birthing process, as
“on-going” caregivers. Women are stewards. So, what is a
steward? According to Random House Compact Unabridged
Dictionary (Random House, 1996), a steward is “one who
actively directs affairs: manager.” An example: “one
appointed to supervise the provision and distribution of food

>

and drink in an institution.” There is another definition of
steward we would like to share with you: “the conducting,
supervising, or managing of something; especially the careful

and responsible management of something entrusted to one’s



care, that is your mother, father, grandparents, children, and
others.” We are the stewards of our family and loved ones.
Women are the primary caregivers as well as men. They
are stewards. They manage and supervise care to those
entrusted to them. They perform many roles. They are
unpaid, overstressed, unappreciated and yet they persevere in
caregiving. In some societies, women have experienced
tremendous challenges. They are pootly educated, they
receive poor health care, and they perform hard labor in
addition to birthing, rearing and sustaining children and
families. They are oppressed and exploited by human
predators. Yet under amazing conditions, women continue
to provide caregiving to their children, parents, grandparents,
and extended family members around the world. It is an
attitude of caring that women possess; and they continue to
exercise their rights as perpetuator and protector of
civilization. Collectively speaking, caregivng is more than a
job. It is our God given assignment, and requires love,
obligations, supervision, management, problem-solving skills,
conflict resolution, wisdom, patience, and definitely

perseverance.



JOB DESCRIPTION

The caregiver’s job description is vast and exhaustive and
many times mixed with joy, excitement, and achievements.
There are many duties, obligations, deadlines, appointments,
and interfamily discussions. Plans must be developed and
implemented. Sometimes, the outcomes are as expected and
at other times, everything is in disarray. There are many trials
and tribulations; just when you think you are finished with a
task, something happens and you must start all over again.
This is an unpaid monetary position, but rewarding in many
ways. There is laughter, joy, reflections and frustrations.
Providing long-term caregiving can expose one to exhaustion,
stress, and depression. These important words should ring in
your ear and we suggest that you never forget them: respite
(taking time for yourselves), adaptation, and flexibility. These

will help you survive.

SHARING
There is another caregiving phenomenon that we have

observed among family members over many decades of



providing caregiving consultations, assessments,
recommendations, and referrals. ~ Some siblings or family
members have expressed “feelings” that the other family
members are not doing their “fair share” in caring for the
family member with need (for example: mom or dad). These
feelings best fit the category of selfishness, with some
examples being: “they leave me with all the responsibilities;
because they say they are too busy,” and “we’re too far away

>

to help.” One sibling may promise to take mom or dad for
the summer, but they want all the parent’s assets transferred
to them. The outcome from the above type of situation is
usually anger and hostility. Frequently, the current caregiver
has been caring for the family member for a long time
without a lot of sharing of caregiving.

Another real example related to me: A mom’s daughter
who resided in Texas agreed to care for her mother over the
summer. The daughter was in the workforce, employed
Monday through Friday departing her home at 7:00 o’clock in

the morning and returning at 7:00 o’clock in the evening. The

mom had dementia, and needed close supervision. Instead,



she was left at home alone for 12 hours each day in a strange

environment.
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Caregiving 101 — You Need to Know

What You Need to Do/Think About as a Caregiver:

Preplan for modification of your plan if

circumstances suddenly change.

Take a deep breath.

Implement new plans based upon preplanned

strategies.

Let’s go there — What do you do if you don’t feel

other family members are carrying their weight?

Communicate with the family members involved in a

non-accusatory manner. Please keep this scripture in

mind “a soft word(s) turneth away wrath”,

(Proverbs 15:1)

Find out what happened and ask, “What can we do as

a team to resolve the issue(s)?”

If you are assuming the role of primary caregiver,

other family members may be hesitant to get involved

directly.

A lack of participation by family members may

indicate disagreement with the care given. Solution:

More communication regarding the issues and

hopefully resolution(s) and equal sacrifice of

responsibilities.

If you enjoyed this sample, continue reading. Buy Now
at http://www.dlitepress.com



